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3.5 billion

People in the 
global 
workforce

1 billion

Women who 
are currently 
menopausal / 
post-
menopausal

3 out of 4 80%

Experience 
symptoms for 
4 to 10 years

Of women report 
that menopause 
interferes with 
their quality of 
life
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In the press
• Some hard-hitting headline

• It is not going away

“As a female CEO in male-
dominated industries for 
most of my career, I can 

almost see the eye-rolling”
Terry Weber CEO of Biote
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Case Study - IKEA Global Menopause Guidelines, Symptoms Checker, Manager Guide and Co-Worker 
Guide

IKEA Market Customer 
Distribution Centre (MCDC) -

Ittingen, Switzerland, May 
2025 

IKEA Customer Support 
Centre, Store and Service 

Office - Spritenbach, 
Switzerland, October 2025 

IKEA St Gallen Store
St Gallen, Switzerland, 

November 2025 
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Case Study – More Sharing

Bring Women Back to Work
• 12-month reskilling 
journey with 160+ hours of 

content
• Wellbeing Pillar – Content 

Partner

ICF - Switzerland
• Menopause Uncovered: 

Empowering Coaches & 
HR to Build Supportive 

Workplaces
• Online webinar 

VF Corporation
• WOVEN their women's 

network
• Online guest speaker for 

Allyship around 
Menopause

• EMEA region – 180 
attendees
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Understand 
Your Audience

Top 5 Menopositivity Tips for Workplaces

Raise 
Awareness Offer Support

Put Measures 
in Place

You are not 
Alone

• Demographics: age, 
gender, nationality

• Regional or location-
based trends

• Absenteeism patterns

• Run inclusive talks and 
training

• Provide clear, accessible 
resources

• Normalise the 
conversation

• Provide emotional & 
practical tools

• Build peer communities 
or ERGs

• Invest in coaching / 
mentoring

• Implement realistic, 
usable policies

• Audit existing wellbeing 
frameworks

• Deliver what you 
promise

• Create visible allyship

• Encourage open 
conversations – home 
and work

• Reinforce belonging 
through leadership
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Testimonials 
– Real 
words from 
real people
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“Hi Sally, Just wanted to say that I really enjoyed 
your presentation on Wednesday (HR Core Lab, 
Barcelona) and I learnt a lot, mainly on how 
little I understood menopause and how much I 
need to learn to support people in my 
organisation and at home. I had a really good 
conversation with my wife and daughter on my 
return home which hopefully will help me learn 
more and begins to start the dialogue. Thank 
you again.”
Paul Bowles, 
VP Talent Acquisition & Development at Nokia

“Thank you very much for your inspiring 
talk on menopause. Your enthusiasm and 
personal experiences made the topic lively 
and authentic. We especially appreciate 
how you considered our company 
guidelines while also bringing in personal 
inputs.”
Selina Erb, 
People & Culture, IKEA AG Switzerland

“Thanks for your time today sharing 
your knowledge and advice today. I 
appreciated your advice from a 
management perspective to 
listening and whilst you cannot 
solve, empathy and understanding 
is paramount. Thanks again.”      
Robert Burr, 
Digital Commerce Director at VF 
Corporation

“Sally’s talk was full of clarity and energy - the 
kind that makes you sit up straighter and rethink 
what you thought you knew. She brought a 
powerful mix of science, insight, and humanity to 
the menopause conversation, making it feel 
actionable rather than overwhelming. What stood 
out most was her ability to challenge outdated 
thinking without blame or burnout - just a clear, 
confident call for change. It was the kind of talk 
that leaves you feeling more informed, more 
empowered, and honestly, wondering why every 
workplace isn’t already on board.”

    Tanya MFK
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